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OKLAHOMA CITY UNIVERSITY  

MISSION STATEMENT 
 

 Oklahoma City University embraces the United Methodist tradition of scholarship and service 

and welcomes all faiths in a culturally rich community that is dedicated to student welfare and suc-

cess. Men and women pursue academic excellence through a rigorous curriculum that focuses on 

studentsô intellectual, moral, and spiritual development to prepare them to become effective lead-

ers in service to their communities. 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

MULTICULTURAL STUDENT AFFAIRS  

MISSION: 
 
 Multicultural Student Affairs provides vision, leadership, coordination and long-range 
planning for a comprehensive program of diversity workshops, student leadership devel-
opment, student career development, the Clara Luper and American Indian Scholarship 
programs and the Multicultural Student Association as well as other cultural campus or-
ganizations.  Multicultural Student Affairs promotes understanding and appreciation of 
cultural diversity and fosters positive human relations for all students, faculty and staff 
while paying particular attention to the needs of student populations that may be histori-
cally underrepresented or undeserved based on race/ethnicity, sexual orientation, relig-
ion, gender, national origin, disability, class and age.  Multicultural Student Affairs ap-
proaches diversity issues by expressing the importance of our community being culturally 
proficient. 

2009 Annual scholarship Retreat 
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EXECUTIVE SUMMARY 
 
 Multicultural Student Affairs at Oklahoma City University has created a model of effi-
ciency and reach that provides synergy in its delivery of services to its internal and exter-
nal constituents. The support provided by the University and subsequent departments 
keep the need for our programs and services relevant. Reach is important to program 
success in an environment such as ours. And I believe we have created a niche wherein 
our services and activities are not only anticipate but also expected. We are recognized 
for being planful, inclusive, impactful and resourceful!  
 Our work to beef up international student life is still underway. We have seen in-
creased success in fostering a more inclusive environment by partnering with Sodexo to 
establish an International Food Showcase which provides more international cuisine in 
the cafeteria two times each year. International student organizations apply for an oppor-
tunity to work along side Sodexo staff to prepare and present dishes reflective of their re-
spective cultures. The three finalists display their respective dishes for the entire campus 
to sample and vote on during the lunch hour. Prizes are awarded to the organizations in 
order of their vote count. During these events, we have seen an increase in attendance, 
particularly with international students and faculty, during lunch which equates to more 
revenue. We are in discussions with Sodexho to provide more offerings of this nature. 
The American Indian and Clara Luper scholarship programs continue to meet or exceed 
national averages in admission credentials, retention and graduation rates.  The program 
success is moving far beyond expectation. We are seeing other scholarship programs 
model themselves after the Clara Luper and American Indian scholarship programs. We 
are witness to the success of our students who graduate from our program. Recently a 
compliment was paid to our program by a dean of another universityôs law school who 
said that he loves getting Clara Luper scholars from Oklahoma City University!  
 Funding is still an issue impacting our ability to continue these successes. We con-
tinually assess our approach to scholarship awards in order to remain cost effective. 
 
Sincerely, 
 
Clinton J. Normore, Director 

FACES International Talent Showcase 


